. 1
Johnson Price Sprinkle PA

CAROLINA

WORK PERKS

As a new generation enters the workforce, employers must be creative to recruit and retain
top talent. Companies have begun to add more unique offerings to their employee benefits,
including outings to ballparks, meditation rooms, company bikes and kayaks, and intramural
sports teams. In Business NorTH CaroLina's 2019 list of Best Employers in the state, perks that
emphasize a work-life balance prevail: Many of the companies on the list boast wellness pro-
grams, flexible work schedules and opportunities to volunteer in the community. In its annual
survey, Best Companies Group polled employees and their employers on dozens of topics,
from recruiting practices to recognition programs. Topping the list are Emerald Isle-based
logistics firm Transportation Impact and Edward Jones, a St. Louis-based financial-services
company that employs more than 1,300 people in North Carolina.
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Transportation Impact LLC
Emerald Isle, logistics consulting
U.S. Employees: 66 | N.C. Employees: 57

wCBH CTEE

This year's top-rated employer is all about giving back, offering employees up to 20 paid
hours each year to volunteer in the community as part of its IMPACT1 initiative. When Hur-
ricane Florence swept through eastern North Carolina, the company provided an allowance
to employees with storm damage and supplied free housing to displaced workers.

Mackenzie Ryan
Raleigh, staffing
U.S. Employees: 16 | N.C. Employees: 16

+aCr 7

Employees have a chance to socialize both in and out of the office with frequent
happy hours, company Olympic games and barbecues. On-site personal development and
stress management workshops, seminars and classes give Mackenzie Ryan employees
ease of mind.

Personify
Raleigh, staffing
U.S. Employees: 83 | N.C. Employees: 70

e
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Personify’s headquarters are located in a renovated Dr Pepper warehouse in down-

town Raleigh, which boasts a 20-foot digital wall, DJ booth, relaxation room, bleacher-
style seating, outside patio and garden, and rotating artwork by local artists.

Forrest Firm PC

Durham, legal services
U.S. Employees: 34 | N.C. Employees: 34

o B FTAE

The law firm celebrates work-life balance with fun outings such as family day at the
Durham Bulls Athletic Park, where it gathers its staff for a ball-game outing. Forrest Firm
also boasts a “work from anywhere” and open PTQ policy.

Versado Training
Raleigh, custom training solutions
U.S. Employees: 21 | N.C. Employees: 21

+ToCE

Versado encourages employees to bring their pets to work, providing dog beds, treats
and toys around the office in addition to a fenced-in play space for the pups to romp. The
company also hosts team building activities such as archery, escape rooms and bowling.

The Brooks Group
Greensboro, sales and sales-management
training
U.S. Employees: 34 | N.C. Employees: 34

e o

The Greensboro training company mixes work with pleasure, providing office perks
such as a massage chair day, birthday celebrations, cookouts, bowling outings and more.
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Parrish and Partners PLLC

Columbia, S.C., engineering
U.S. Employees: 60 | N.C. Employees: 21

a B STTES

Parrish and Partners looks out for employee wellness with its employer-sponsored
Employee Assistance Program, which provides counseling for marital, parental or financial
problems and assistance for specific conditions such as substance abuse, smoking and
gambling. The company also offers perks such as lactation facilities, free snacks, work-
hour flexibility and group lunches.
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Samet Corp.

Greensboro, general contractor
U.S. Employees: 207 | N.C. Employees: 187

@&;‘%%d@\\’\\/’e‘

Samet Corp. welcomes new employees with open arms by gifting “Samet gear” pack-
ages and sending a pre-hire gift to their home. Additional perks include an on-site fitness
facility, cellphone stipend, vehicle allowance, continuing education initiatives through
Samet University and a robust intern program that results in future full-time hires.
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Blackman & Sloop CPAs PA

Chapel Hill, accounting
U.S. Employees: 36 | N.C. Employees: 36

*C©

The Chapel Hill accounting firm organizes a variety of team-building activities, such as a
boxing day out, a wine-and-design party and tax season celebrations. It provides staff with
in-house mativation through activities such as midweek Zumba classes, Oreo cookie day
and potato bar lunches.

WingSwept
Garner, technology
U.S. Employees: 44 | N.C. Employees: 44

aCH H7 €

Recent and upcoming family-friendly events offered by the Garner technology company
include a mini-golf competition, cooking competitions, office Olympics, renting a movie the-
ater and booking a box at a local minor league baseball game. Employees organize fitness
activities such as morning sessions at the nearby gym, outdoor runs, pingpong matches and
backyard football games.

HireNetworks

Morrisville, staffing
U.S. Employees: 16 | N.C. Employees: 15
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HireNetworks is all about employee self-growth, offering an in-office meditation room,
a wellness program, lunch-and-learns and on-site personal development and stress-
management workshops.
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Action Plus Ideas

Charlotte, advertising, PR, marketing
U.S. Employees: 15 | N.C. Employees: 15
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The Charlotte firm’s office includes a workout room where employees take advantage of
the company’s one-hour-a-week paid time to exercise. Action Plus Ideas also offers “Free
Lunch Fridays” and company retreats.

Jackrabbit Technologies Inc.

Huntersville, online class management software

U.S. Employees: 56 | N.C. Employees: 56
=
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Working remotely for the online class management software company provides flexibil-
ity and work-life balance. The company keeps employees fit by offering reimbursement for
stand-up desks and ellipticals for under desks and sponsoring biannual fitness challenges.

14 PSS
Blue Ridge Energy

Lenair, energy services
U.S. Employees: 220 | N.C. Employees: 220
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Employees at the Lenoir-based energy-services company are provided up to 16 paid
hours annually for service. An all-day strategy employee meeting on Columbus Day keeps
staff in the loop about results and strategies for the coming year.



Nottingham
Rocky Mount, financial services
U.S. Employees: 32 | N.C. Employees: 32
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The pet-friendly office celebrates in style: in October, every Friday is a themed day that
includes food, all leading up to a costume party on the 31st. Nottingham also throws
monthly themed birthday parties, including s'more cookouts or ice cream bars.

CCS Construction Staffing

Charlotte, staffing
U.S. Employees: 55 | N.C. Employees: 55

s B SFTEE

CCS offers a bounty of perks for its employees, including monthly happy hours, free
lunch every Friday, company cookouts and free tickets to Charlotte Hornets, Knights, and
Panthers games.

Johnson Price Sprinkle PA
Asheville, accounting
U.S. Employees: 48 | N.C. Employees: 48
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In addition to providing paid volunteer hours to each employee, JPS operates on a
reduced schedule from late April through December, closing at 1 p.m. each Friday. The
JPS Be Greater in Wellness Program keeps its team healthy and engaged through health
screenings, reduced gym memberships, group workout sessions, individualized coaching
and financial rewards.

Electric Supply & Equipment Co.
Greensboro, distribution
U.S. Employees: 93 | N.C. Employees: 93

)
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Employees enjoy comprehensive benefits and bonus programs along with a company

outing in the summer. The distribution company often provides free meals for its staff from
food trucks, local caterers and in-house chefs.

Bernard Robinson & Co. LLP

Greensboro, accounting services
U.S. Employees: 150 | N.C. Employees: 146
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Employees can kick back and relax during the busy season with perks such as massage
chairs, catered breakfasts, free ice cream and trivia contests. On Jolly Jean Fridays,
employees can make a $10 donation to wear jeans; the funds are used for projects that
give back to the community.

Marcellino & Tyson
Charlotte, law
U.S. Employees: 15 | N.C. Employees: 15

wCB & £

The Charlotte law firm offers perks such as flexible hours, free gym memberships and
“Wine Down Wednesdays,” where employees can bond over a tall glass of vino.

21 &

Zoe Dental
Asheville, health care provider
U.S. Employees: 26 | N.C. Employees: 26

Y e

As a mid-workweek pick-me-up, the health care provider hosts “Wednesday Treats,”
offering delectable desserts such as ice cream, pies, cakes and cookies to team members.
Zoe Dental also offers incentive salaries each month that are paid in addition to base sal-
ary pay for going the extra mile.

PCL Civil Constructors Inc.

Denver, construction
U.S. Employees: 90 | N.C. Employees: 50
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The employee-owned company prides itself on its team-building activities, including
outings to sporting events, escape rooms and go-kart tracks. PCL's Wellness Reimburse-
ment Program promotes physical health and wellness, emotional and mental health, social
and community well-being and financial fitness.
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Capital Investment Cos.

Raleigh, financial services
U.S. Employees: 44 | N.C. Employees: 44
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Capital Investment Cos. also encourages its employees to spend time together outside
the workplace with corporate events such as the annual corporate retreat to Myrtle Beach.

VisionPoint Marketing

Raleigh, higher-education marketing
U.S. Employees: 36 | N.C. Employees: 36

aCB 72

VisionPoint Marketing’s monthly MVP awards program recognizes the winner with a
$50 gift card and an extra half day of PTO. The company also offers quarterly events such
as Fantastic Fridays, in which employees go off-site during office hours for fun outings.

Epes Logistics Services Inc.

Greensboro, transportation
U.S. Employees: 208 | N.C. Employees: 181
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Workers ramp up their competitive spirit on Epes Olympics day, when employees
compete in groups to win the gold for different events that include painting a truck while
blindfolded and egg relay races.
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Martin Starnes &
Associates CPAs PA

Hickory, accounting

U.S. Employees: 55 | N.C. Employees: 55
%@ amm
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The Hickory accounting firm keeps its employees sharp with its First 15 Reading
Program, where the company pays its staff to read for the first 15 minutes of each workday.
The firm also sponsors yearly fitness challenges such as the “Walk Your Way Into Summer
Challenge,” complete with prizes.

Wilmington Design Co.

Wilmington, web design and digital marketing

U.S. Employees: 15 | N.C. Employees: 15
| 4
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The design company emphasizes work-life balance by implementing new campaigns
and executing quick deadlines in addition to enjoying fun events like “Pizza Thursdays” and

monthly social outings.

BuildFax

Asheville, technology
U.S. Employees: 44 | N.C. Employees: 24

i B

In addition to paid leave for new parents, BuildFax works with each staff member to
create a tailored plan for how to successfully return to work as they make the transition to
life with a new child. The company offers fun team events including bowling, river trips and
LaZoom bus tours.
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Heat Transfer Sales of
the Carolinas Inc.
Greensboro, commercial HVAC installer
U.S. Employees: 45 | N.C. Employees: 38
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The Greensboro company puts family first with flexible hours to accommodate school
events or taking a family member to the doctor. The commercial HVAC installer also offers
free or discounted tickets to local family entertainment and sporting events.

B . S

Champion Credit Union
Canton, financial services
U.S. Employees: 91 | N.C. Employees: 91
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Champion Credit Union employees have the opportunity to engage with the community
through visiting local schools to teach financial literacy and volunteering at the local
animal shelter. Company perks include on-site health fairs, casual Fridays, monthly birthday
celebrations, stand-up desks and mileage reimbursement.

31

Verigent
Huntersville, staffing
U.S. Employees: 46 | N.C. Employees: 42
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The Huntersville staffing company, which offers rewards trips for top performing em-
ployees and uncapped commission, hosts fun office activities such as free lunches, happy
hours, spirit days, employee appreciation week and a holiday party.

ASIC North Inc.

Williston, Vt., engineering
U.S. Employees: 122 | N.C. Employees: 27
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ASIC North employees enjoy fun outings and events such as the Durham Dark & Myste-
rious Ghost Walk, a company bowl-off and a family-friendly summer picnic.

SignUpGenius
Charlotte, technology
U.S. Employees: 34 | N.C. Employees: 34
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Perks at the business include everything from potlucks and lunches to outings such as
watching “Star Wars” movies, navigating an escape room and celebrating at the annual
holiday party. SignUpGenius also provides a $500 annual company match for mission trips
and nonprofit donations.

Consumer Education
Services Inc.
Raleigh, financial services
U.S. Employees: 77 | N.C. Employees: 77
&e c—h
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The Raleigh company keeps the competitive spirit alive among employees with its
company cook-off and Halloween costume contest.
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Edward Jones

St. Louis, financial services
U.S. Employees: 45,085 | N.C. Employees: 1,406
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Employee compensation includes trimester bonuses, annual profit sharing and limited
partnership opportunity. Benefits include paid parental leave for births or adoptions — 16
weeks for primary caregivers and two weeks for secondary caregivers.

Wharton-Smith Inc.

Sanford, Fla., construction
U.S. Employees: 586 | N.C. Employees: 35
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The Florida-based construction firm celebrates staff with its annual employee apprecia-
tion picnic for both workers and their families at Carowinds. Wharton-Smith also hosts
formal holiday parties, half-day Fridays, kickball tournaments and competitive pingpong
matches.

Williams Mullen

Richmond, Va., law
U.S. Employees: 427 | N.C. Employees: 65
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Once a year, employees gather for a fall family picnic chock full of activities. The firm of-
fers perks such as office-wide networking breakfasts every Friday, lunch-and-learn sessions
and on-site yoga classes.

Davenport & Co.

Richmond, Va., financial services
U.S. Employees: 441 | N.C. Employees: 29
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The Virginia financial-services company’s unique retirement plan stands out: Davenport
contributes 10% of an employee’s annual earnings to their retirement plan and does not
require an employee contribution. It helps keep employees healthy by offering prizes and
incentives for participating in walking challenges, getting biometric screenings and receiv-
ing flu shots.
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Goldberg Segalla

Buffalo, N.Y, law
U.S. Employees: 968 | N.C. Employees: 31
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This legal firm, which boasts a casual dress code, puts a personal touch into its busi-
ness by sending individual cards and small tokens of appreciation for employee birthdays
and work anniversaries in addition to throwing monthly birthday parties.

BDO USA LLP
Chicago, accounting
U.S. Employees: 6,896 | N.C. Employees: 215
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BDO takes care of employees’ families and furry friends, offering adoption assistance
and pet insurance. Fun workplace touches include foosball and pingpong tables.

Insperity
Houston, human-resources services
U.S. Employees: 3,200 | N.C. Employees: 41
%@ =
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Insperity provides employees with 12 hours per quarter of paid time off for volunteer
service. Birthday celebrations and team-building activities provide a fun way to relieve
work stress.



Protiviti

Menlo Park, Calif, consulting
U.S. Employees: 2,700 | N.C. Employees: 72
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The global consulting firm offers a sabbatical program that allows eligible consultants
to take up to three months off to pursue their own personal passions and adventures with
a stipend. The company boasts an award-winning bonus employee referral program, with
payouts starting at $5,000 for consultants and increasing based on position level.

Burns & McDonnell

Kansas City, Mo., architecture, engineering and construction
U.S. Employees: 6,157 | N.C. Employees: 35
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The employee-owned company offers 2,500 internal classes annually and covers
professional society fees. After six months of employment, full-time employees can apply
for tuition assistance for an advanced technical degree, an MBA or some undergraduate
COurses.

N2 Publishing

Wilmington, publishing/printing
U.S. Employees: 276 | N.C. Employees: 208
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Through the newly implemented N2 first-time homebuyer program, team members
who have worked with the company for two years and have yet to purchase a home can
receive $7,000 from N2 for a down payment. The company also offers an annual marriage
enrichment stipend of $400.

Bohler Engineering

Warren N.J., civil engineering
U.S. Employees: 653 | N.C. Employees: 37
&e =+
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Bohler, which has offices in Raleigh and Charlotte, promotes a fun work environment
with in-office pingpong, pool and foosball tables and complimentary snacks, beverages
and meals. Qut of office, employees participate in team-building activities such as tram-
poline dodgeball, go-karting, escape rooms, happy hours and an Oktoberfest beer tasting.

Gallagher

Rolling Meadows, Ill., insurance
U.S. Employees: 3,634 | N.C. Employees: 109
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Every other Friday during the summer, employees enjoy half-days. At Gallagher’s
annual pancake breakfast, the company executives don aprons and take up spatulas to
cook, serve and clean up breakfast for the staff.

Total Quality Logistics

Cincinnati, transportation
U.S. Employees: 5,000 | N.C. Employees: 274

wCBH S7TEE

North Carolina employees enjoy perks such as weekly contests, monthly office barber
visits at its High Point office and an intramural sponsorship program, including co-ed
flag football, basketball, soccer, softball, sand volleyball and a golf league. A favorite
perk among staffers is the Snooze or Cruise pass, handed out as on-the-spot prizes to
celebrate individual achievements or a job well done, which allows employees to either
come in one hour late or leave one hour early.
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Terminix Service Inc.

Columbia, S.C., pest-control services
U.S. Employees: 1,109 | N.C. Employees: 355
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Terminix's incentive pay plan allows employees to set their own salary and offers
in-house training. The “Tickets at Work" program offers employees discounted tickets to a
range of theme parks, movies and concerts.

Coastal Credit Union

Raleigh, financial services
U.S. Employees: 529 | N.C. Employees: 529
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The member-owned financial cooperative recently raised its minimum wage for the
second year in a row to $15 per hour and offers office events such as food truck rodeos and
monthly lunch-and-leams.

FULL Creative

Portland, Ore., telecommunications
U.S. Employees: 632 | N.C. Employees: 105
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Employees at the telecommunications company have the option to work remotely so
they can spend more time with family and friends, and top management is always acces-
sible.
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Apptio
Bellevue, Wash., software
U.S. Employees: 684 | N.C. Employees: 76
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Apptio throws a big shindig every year on the Durham Bulls Party Deck in addition
to hosting an annual holiday party and summer picnic to celebrate its employees and
their families. Employees stay fit through intramural sports leagues including kickball,
cornhole, basketball and beach volleyball.

AIIbridge (formerly BulkTV & Internet)
Raleigh, technology

U.S. Employees: 320 | N.C. Employees: 195
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The casual-dress organization offers company bikes and kayaks for employees to
use daily. Catered lunch is provided to every employee each Wednesday with specific
requests for those with food restrictions.

19

Transportation Insight |

Hickory, transportation
U.S. Employees: 480 | N.C. Employees: 341
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The Hickory-based company boasts a state-of-the-art campus with a full cafeteria, fit-
ness center and gym to promote a healthy lifestyle from both a professional and personal
standpoint.
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CPI Security

Charlotte, security and automation services
U.S. Employees: 702 | N.C. Employees: 585
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CPI offers employees free access to Carolina Panthers; Charlotte Homets, Knights
and Checkers; Durham Bulls; Greensboro Grasshoppers; and N.C. State University
sporting events, as well as free tickets to events at entertainment venues such as the
PNC Amphitheater. Top performers have the opportunity to go on prestigious Presidential
Leadership Club trips.

Professional Builders
Supply LLC
Morrisville, construction
U.S. Employees: 341 | N.C. Employees: 290
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The construction firm keeps employees cool by providing an ice cream truck during
the hot summer months and hosts family events including Durham Bulls and Charlotte
Knights baseball games. Employees also have access to a corporate chaplain.

Riccobene Associates
Family Dentistry

Cary, dental care provider
U.S. Employees: 400 | N.C. Employees: 400
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The company pays 100% toward Teladoc, which offers telemedicine coverage with
a board-certified physician. In addition, the staff enjoy team-building activities, potluck
lunches during spirit weeks, and a holiday party.
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Bernard Robinson & Company

BRC Leads the Way for CPAs

the Southeast.

BRC Employees celebrate the company’s annual
trick-or-treating event. The firm employs top
business advisors and CPAs to consult with
organizations across the state.

RC (Bernard Robinson & Company,
LLP) is a certified public accoun-
tant and advisory firm with offices in
Greensboro, Raleigh, Winston-Salem, Dunn,
North Wilkesboro, and Charlotte, NC. The
company operates as a leading CPA firm with
top business advisors engaged in helping today’s
middle market and private companies, not-for-

ernment entities, with dedicated teams who also

serve several key industry sectors. BRC serves

ol i

Bernard Robinson & Company

Balanced. Responsive. Connected

OUR OTHER LOCATIONS:

RALEIGH
Six Forks Center II, 4700 Homewood Ct, Suite 105,
Raleigh, NC 27609 e 919-862-0004

WINSTON-SALEM
110 Oakwood Drive, Suite 400, Winston Salem,
NC 27103 o 336-294-4494

profit organizations, small businesses and gov- DUNN

100 E. Cumberland St., Dunn, NC 28334
910-892-1021

clients across North Carolina and throughout

NORTH WILKESBORO
194 W Park Circle, North Wilkesboro, NC 28659
336-838 7077

CHARLOTTE
2400 Crownpoint Executive Dr., Ste. 200,
Charlotte, NC 28227 e 704-847-0101

GREENSBORO — 1501 HIGHWOODS BLVD., SUITE 300 « 336-294-4494 + brccpa.com

ADVERTISEMENT
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Blackman & Sloop CPAs, PA

Family Feelings at Blackman & Sloop

With celebratory lunches and a positive environment, Blackman & Sloop, CPAs, PA. secks to make

employees feel like family.

stablished in 1973, Blackman &
Sloop, CPAs, PA., is a full-service ac-
counting firm with a staff of 40. We

believe strongly in the value of relationships
with our employees, clients and community.

Each relationship is a partnership. Providing

exceptional client service while promoting
a dynamic and positive environment that is
rewarding professionally and personally is
at the heart of all we do. Equally important
to serving our clients and furthering our
employees’ professional knowledge is our
dedication to our employees’ well-being and
personal growth. At our firm, you are not just
another employee or name, you are part of
the family.

BLACKMAN
_2&SLOOP

CERTIFIED PUBLIC ACCOUNTANTS

1414 RALEIGH ROAD, SUITE 300 CHAPEL HILL, NC 27517 « 919-942-8700 « b-scpa.com

CPI Security

Focus on Fun and Security at CPI

CPI Securitys new corporate headquarters in Charlotte give employees
access to a full-service restaurant, fitness center and a collaborative
work space.

or over 25 years

CPI Security has

served customers
throughout the South-
east, providing industry-
leading alarm response
through audio and video
verification and connect-
ed home
which
to remotely control their
favorite features through
CPIs inTouch app. Our
head-
quarters features one of the

technologies

allow consumers

new corporate
most advanced monitor-
ing centers in the country
with amenities like a full-

service restaurant, fitness center and a collab-
orative workspace. Employee highlights include
our annual Family Fun Day and recognition
throughout the year. CPI's safe and professional
work environment nurtures employee growth
and development by creating an atmosphere of

understanding, teamwork and goal success.

WARNING

4300 SANDY PORTER ROAD, CHARLOTTE, NC 28273 « 704-945-6000 « www.cpisecurity.com/careers

ADVERTISEMENT
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Electric Supply & Equipment Co.

ES&E Boasts Long Employee Retention

Greensboro’s Electric Supply and Equipment Co. boasts an average 13-year

‘ eadquartered
in Greensboro
o with locations

in Apex and Rocky Mount
Electric Supply and Equip-
ment Co. (ES&E) has
achieved record sales and
high rated customer ser-
vice. Itis our belief that an
excellent work place pro-
vides excellent customer
service. Employees enjoy
comprehensive benefits,
bonus programs and a
company outing in the
summer. Meals provided

retention rate for its employees, a feat it attributes to the company culture by food trucks, local ca-

and comprehensive benefits.

terers or in-house chefs

all contribute to a workplace where the years of
service average just over 13 years. For over 40
years, ES&E has been an advocate of commu-
nity outreach with its annual fundraising cam-
paign along with food and toy drives.

ES&E employees are proud of the compa-
ny’s history, but we’re equally proud of our
ongoing accomplishments as an electrical

distributor and as a great workplace.

ELECTRIC SUPPLY & EQUIPMENT CO.

1812 EAST WENDOVER AVENUE GREENSBORO NC 27405 « 336-272-4123 « ese-co.com

Riccobene Associates Family Dentistry

All Smiles at Riccobene Associates Family Dentistry

iccobene Associates Family Den-
tistry focuses on providing a
company culture that allows our

Riccobene Associates Family Dentistry offers dental services in 20 offices throughout the state.

employees to thrive both personally and
professionally. In turn, they provide out-
standing professional care and customer

service to our patients. Our patients then
trust us enough to refer their family and
friends. It’s a cycle that has fueled our
growth from the onset of our company. At
Riccobene Associates, we are truly chang-

ing lives, one smile at a time.

&£ G
ICCOBENE

ASSOCIATES

BrushAndFloss.com
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Supportive Employee Environment at Versado Training

es while also serving a wide variety of clients
in the Fortune 5000, as well as in the nonprof-
it space and academia. We focus on learning
strategy, content and deployment methods
to impact business outcomes. As a team, we
aim to be our best each day and build each
other up. We look for opportunities to lead
the way while always being willing to listen
and prioritize our customers’ needs first. We
strive to find creative solutions to business
needs while always seeking to help our cli-

ents simplify and find a calm in the midst of

chaos.
The Versado Team enjoyed spending time together at their most recent POA meeting

ersado Training is a creative agen- design smart learning solutions that drive V E R S A D O

cy that designs and develops cus- employee engagement, performance and
tom adult learning materials. We growth. Versado specializes in the life scienc- TRAINING

5101 SIX FORKS ROAD, RALEIGH, NC 27609 « versado.com

Wharton-Smith Inc.

Improving Quality of Life Through Construction

Wharton-Smith  builds communities.
As a building construction manager, general
contractor and design-builder for 35 years, we
are dedicated to all the things that make your
home town thrive: clean water, schools, fire
and police stations, office, parks, sports arenas,
themed attractions, churches, senior-living fa-
cilities, medical offices, hotels and more. Im-
proving the quality of life where you work and
play — that’s the Wharton-Smith way.

- e
Wharton-Smith Inc., ranked as a Top 400 Engineering News-Record (ENR) Contractor, improves
communities through quality construction in Charlotte and other southeastern cities.

arton-Smith Inc. is one of the we operate full-service regional offices in Gulf-
leading construction firms inthe  port, Charlotte, Baton Rouge and Houston as
southeast. Ranked as a Top 400  well as Florida offices in Sanford, Tampa, Jupiter
Engineering News-Record (ENR) Contractor, —and Fort Myers.

5601 SEVENTY SEVEN CENTER DRIVE, SUITE 120, CHARLOTTE, NC 28217 « 704-525-5695 « whartonsmith.com
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Capital Investment Companies

Capital Investment Companies Celebrates 35 Years

Capital Investment Companies, headquartered in Raleigh, has served the Carolinas and beyond for 35 years.

ounded in 1984, Capital Investment

Companies is a personalized regional

investment firm based on the prin-
ciples of common sense investing and client
satisfaction. Through our Ensemble Platform
we offer vast resources and experience to help
you manage your money — your way and on
your terms. Capital has offered independent,
straightforward wealth management for 35
years and has avoided the merger craze. While
our stability is paramount, integrity, inde-

pendence and innovation remain hallmarks.

~ CAPITAL
INVESTMENT

COMPANIES:

Come home to Capital!

“It gives me great pride in joining our
employees, some of whom have been with
us for more than 30 of those years, in cel-
ebrating our company’s 35th anniversary;
says Richard Bryant, founder and CEO of
Capital Investment Companies. “This anni-
versary is a celebration of not just the com-
pany’s success over that time, but also the
success of our clients and associates along
the way. We could not have done it without
trust and loyalty and we recognize that our
success is directly con-
nected to theirs. We
have come a long way
since the business was
started in 1984 and are
very excited about our

future”

INTEGRITY = INDEPENDENCE = INNOVATION

ABouT
CAPITAL INVESTMENT COMPANIES

Capital Investment Companies is comprised
of Capital Investment Brokerage, Inc. and Capital
Investment Group, Inc.; registered broker/deal-
ers (Members FINRA/SIPC); Capital Investment
Counsel, Inc. and Capital Investment Advisory Ser-
vices, LLC (two SEC registered investment advisory
firms) and their affiliates. Capital Investment Com-
panies (www.cico.us) is one of the largest indepen-
dent financial services and brokerage organizations
in the southeastern United States. Headquartered
in Raleigh, N.C,, the firm offers a wide variety of
financial services including traditional investment
brokerage, money management, mutual fund man-
agement, insurance services and retirement plans.
They offer their services to individuals, corpora-

tions and the CPA and banking community.

FORKS ROAD, SUITE 200, RALEIGH, NC 27609 « 919-831-2370 « capital-invest.com
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Blue Ridge Energy

Striving for Excellence at Blue Ridge Energy

ere’s something special about an

electric utility company owned by

the people it serves and the people

it employs. This is one reason Blue Ridge
Energy is considered among the best.

As a member-owned electric cooperative,
Blue Ridge Energy doesn't earn profits and is
governed by a Board of Directors comprised of
and elected by its members. Serving members
and the community is the primary focus. Our
employees, many who are members, have a
“servant’s heart” and strive to operate the best
electric cooperative in the country. To attract
the necessary expertise to deliver outstanding
member service, Blue Ridge Energy built
a culture that links company success with
strategies that attract the best.

Employees enjoy competitive compensa-
tion levels which include incentives based on
a balanced scorecard of performance goals in
electric reliability, member service, safety
and controlling expenses expenses as well
as profitable performance by the subsidiary
companies to help offset cooperative rates.

Other benefits provided include wellness
programs with on-site nurse practitioners;
strong employee development programs
including mentoring and succession planning;
tuition reimbursement; family-friendly
benefits and retirement benefits.

Employees are also involved in community
activities including economic development,
education, heating assistance, health care
and other quality of life initiatives.

A culture exists where employees are key
and delivering nothing but their very best.
This has resulted in Blue Ridge consistently
ranking among the nation’s top three, best
performing electric utilities for customer
satisfaction and reliability.

Blue Ridge Energy is proud to receive North
Carolina’s “Best Place to Work” recognition
for a fourth time.

Blue Ridge Energy is a member-owned electric cooperative
providing both electric (top) and propane (bottom) services
throughout our market area. Wellness programs, community
activities and professional development are a few reasons Blue

Ridge Energy is considered a great employer.

BlueRidge

ENERGY

The company was also globally recognized in 2012 as a

winner of the Palladium Group’s Balanced Scorecard Hall of
Fame, which recognizes organizations achieving breakthrough
performance outcomes through outstanding strategy execution.

District offices and
showrooms:

Alleghany County
1889 Hwy. 21 South
Sparta, NC 28675
336-372-4646 (Electric)
336-372-1742 (Propane)

Ashe County

2375 NC Hwy. 163

West Jefferson, NC 28694
336-846-7138 (Electric)
336-846-2421 (Propane)

Caldwell County

100 Cooperative Way
Lenoir, NC 28645
828-754-9071 (Electric)
828-758-4401 (Propane)

Watauga County

2491 US Hwy 421 South
Boone, NC 28607
828-264-8894 (Electric)
828-264-3521 (Propane)

Burke County

434 E. Fleming Drive
Morganton, NC 28655
828-437-1344 (Propane)

1216 BLOWING ROCK BLVD., LENOIR, NC 28645 « 800-451-5474 « BlueRidgeEnergy.com
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Consumer Education Services Inc.

Economic Security Through CESI

onsumer Education Services, Inc.

(CES]) is a nonprofit provider of

comprehensive personal financial
education, counseling and services for every
stage of life. Our goal is enhanced economic
security for everyone we serve.

Since 1998, CESI (www.cesisolutions.org)
has been a trusted resource for more than
one million individuals struggling financially,
providing consumers with the tools and skills
to achieve economic security and build a
sustainable financial future. Over the last two
decades, CESI has helped consumers achieve
financial freedom by offering a complete life
cycle of financial services, including credit
counseling, debt management services, first-
time home buyer counseling, foreclosure
prevention counseling, reverse mortgage
counseling, financial education, pre-filing
bankruptcy counseling and post-filing debtor
education.

Over the years, CESI has remained one of
the largest and most trusted nonprofit credit
counseling agencies in the nation by forgoing
traditional methods of financial advising
and implementing process and technology
innovations that embrace the way consumers
want and need help. CESI has grown to serve
more than 80,000 consumers annually.

In 2018 CESI launched the Community
Loan Center of the NC Triangle (www.clc-
triangle.org) to help employers and their em-
ployees manage the financial distress which
affects employees at work through a small
dollar loan program coupled with personal,
no-cost financial counseling. The Community
Loan Center of the NC Triangle is an innova-
tion in workplace financial wellness and is the
only one of its kind in the region.

CESI

enhancing our core services while continuing

remains deeply committed to

to expand our offerings to help people both
manage and access financial products that

The CESI management
team (top) and staff’
(left) work rogether to
provide counseling and
financial education
services to the greater
Triangle region as well
as all 50 states.

will have a positive impact on their lives. In

the decade to come, CESI will continue to be
a national leader in providing these necessary
financial services while finding new ways to
assist people in the areas of affordable housing,
small business lending and financial planning
and education.

We receive hundreds of calls every day
from consumers who are in trouble. Our

CBSl

Consumer Education Services Inc.

counselors’ commitment to listen to each

person and make a genuine difference in
people’s lives is what continues to drive our

success.

3700 BARRETT DR., RALEIGH, NC 27609 « 877-322-8824 « CESISolutions.org
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Davenport & Company LLC

Building Wealth and Earning Trust

Davenport & Companys four North Carolina branches offer financial services to individuals,

Jfamilies, municipalities, foundations and institutions.

avenport & Company is proud to

be included on BuSINESS NORTH

CAROLINA MAGAZINE's 2019 Best
Employers in North Carolina list. Founded
and headquartered in Richmond, Virginia,
Davenport has branches throughout the Mid-
Atlantic, including Charlotte, Greensboro,
Raleigh and Sanford.

Davenport is a leading employee-owned,
independent financial services firm specializing
ininvestmentadvisory and wealth management
services, including stock and bond brokerage,
Davenport Asset Management, research,
financial planning, insurance, public finance
and corporate finance.

For 155 years, Davenport has attracted
talented professionals of integrity with a wide
range of experience and expertise who serve a
broad base of individuals and families as well

as municipalities, foundations and institutions.

Davenport’s Asset Management division offers
five publicly available mutual funds.

Davenport is a member of the Financial
Industry Regulatory Authority, New York
Stock Exchange, Securities Investor Protection
Corporation, Securities and Financial Markets
Association, Municipal Securities Rulemaking
Board and is a Securities and Exchange
Commission Registered Investment Adviser.

The firm is proud to support philanthropic
efforts through Davenport Shares, an
entity formed to promote and recognize
the volunteer service of its associates. Each
year Davenport Shares supports a variety of
charitable initiatives and promotes the use of
company time and resources for community
activities.

Davenport is a loyal and trusted advisor with
a commitment to building wealth and earning

trust for years to come.

Davenport & Company LLC Member: NYSE « FINRA « SIPC

DAVENPORT
& COMPANY

SINCE 1863

NORTH CAROLINA

Charlotte - Public Finance Office
101 N.Tryon Street, Suite 1220
Charlotte, NC 28246

Phone: 704-375-0550

Greensboro

628 Green Valley Road, Suite 410
Greensboro, NC 27408

Phone: 336-297-2800

Toll-Free: 888-337-0028

Raleigh

3605 Glenwood Avenue, Suite 310
Raleigh, NC 27612

Phone: 919-571-6550

Toll-Free: 877-505-6550

Sanford

503 Carthage Street, Suite 300
Sanford, NC 27330

Phone: 919-777-9823
Toll-Free: 800-916-2117

VIRGINIA

Charlottesville ® Danville  Farmville
Franklin e Fredericksburg e Kilmarnock
Leesburg e Lynchburg ® Newport News
Norfolk ® Richmond ® Roanoke ® Suffolk

Virginia Beach e Williamsburg

MARYLAND
Towson

SOUTH CAROLINA
Hilton Head e Mt. Pleasant

GEORGIA
Atlanta

Follow us on Twitter: @InvestDavenport « Like us on Facebook « Connect with us on LinkedIn « investdavenport.com
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Johnson Price Sprinkle PA

Positive Impact Doesn't Have To Be Taxing

Employees at Johnson Price Sprinkle PA are encouraged To Be Greater by positively impacting clients, people, community and profession.

ohnson Price Sprinkle PA is a Western

North Carolina accounting firm providing

small-to-middle-market businesses with
advisory, taxation, assurance and technology
solution services. Think this sounds mundane?
Think again.

Curiosity and courage to seek positive change
is applauded at JPS. At its Asheville, Boone and
Marion offices, the firm ignites an empowering
spirit to be greater by positively impacting its
clients, people, community and profession.
This is no small mission.

JPS recognizes that to be a force for good it
must not only provide clients with innovative
quality and technical knowledge, but be an
impact leader. Not only does the firm prioritize
keeping its team armed with updated laws,
regulations and visionary acumen, but

employees are also empowered with paid

volunteer hours to create community impact
motivated by their personal passions.

Foreseeing monumental effects of the
Tax Cuts And Jobs Act, JPS took swift action
to raise local business owners’ awareness.
Numerous presentations providing detailed tax
law changes and implications were provided
to the community at no charge. JPS knew
owners would need time and knowledge
to best strategize and implement informed,
proactive decisions on behalf of their
businesses.

The firm’s visionary leadership
actively cultivates a collaborative and
engaging workplace. Small teams
seamlessly support each other, and
a firm-wide open-door policy has
remained an important standard.

Blue jeans, flexible schedules and

company-sponsored volunteer days are part of
its invigorating culture.

Johnson Price Sprinkle PA is more than an
accounting firm helping clients confidently
navigate an ever-changing business landscape
to be positioned for long-term success. JPS
seeks solutions, strives to be a force for good
and desires to be a legacy of positive impact.

JPS >Be Greater.

[
J | certified public accountants

ASHEVILLE: 828-254-2374 « BOONE: 828-262-0997 « MARION: 828-652-7044 + jpspa.com
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THE HIGHEST LEVEL OF SUCCESS IS HAPPINESS

Transportation Impact has spent the last 10 years helping large-volume shippers reduce shipping
costs. Tl has made the Inc 5000 list for 6 consecutive years, is a 3 year honoree of the NC Mid Market
Fast 40, has earned 3 consecutive BBB Torch Awards, and in 2018 was named the #1 Employer by
Buisness North Carolina. Although Tl is highly decorated, the true prize is the happiness of its people.

No Tie, No Heels, No Problem!

Tl offers a relaxed and supportive work
environment. “Put your flops on and turn your hat
backwards.....unless you're in front of a customer,
and let's get to work™ - Keith Byrd, CEO

Work-Life Balance

Tl ensures every employee has a healthy
work-life balance by offering a generous
amount of PTO, paid holidays, paternity leave,
and flexible work schedules.

Perks Perks Perks

Tl offers its empoyees free professional
auto detailing, generous discounts at the

Impovements Made By People Acting as 1
IMPACT1 - Tl pledges 1% of goodwill services,

1% of employee time, and 1% of company profit to
charitable organizations. Not only making a huge
impact in its community but also fulfilling its
employees.

A Little Friendly Competition

Past quarterly events included an island-wide
scavenger hunt, a company fishing tourna-
ment, and tactical laser tag. Not to mention
the dance-offs at the annual Chirstmas party.

Office Chair to Beach Chair

Imagine it's Friday, the sun is out, and the
beach is calling your name..Ugh it's only

company-owned surf shop noon! Dont worry, Tl offers its
and an onsite upscale seafood m }Rﬁgﬂ’&?@ﬂgy employees paid, half-day
restaraunt. Spendiess: Fridays, all summer long.

8921 Crew Drive, Emerald Isle, NC 28504 o

252.764.2885 e www.transportationimpact.com
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Williams Mullen

Law, Order and Fun at Williams Mullen

illiams Mullen is proud to be

a full-service southeastern

law firm with more than
230 attorneys and nearly 450 employees
focused on helping grow businesses in
North and South Carolina, Virginia and
Washington D.C. The same values we
apply to serving our clients also define our
internal culture and community spirit.

Finding Yes®

Every day, we work together in “Finding
Yes”
connect clients to solutions that help

for clients and each other. We

them succeed. Our leadership is hands
on, accessible and encourages excellence
and execution. We regularly recognize
internal efforts with monthly and annual
awards, including the Spotlight Award
and the Sean Miles Teamwork Award.

Community

Our teams bike, walk, run and volunteer
their time and talent to the community
through various campaigns and initiatives.
Each year, we donate nearly $500,000 to
nonprofit organizations in our communities,
our attorneys donate thousands of pro bono
hours and we provide paid volunteer time
off for community service. We also honor
the employee that most demonstrates the
spirit of service with our annual Community
Service Award. This year’s recipient, Sherrie
Peacock, is a legal administrative assistant
in our Raleigh office who is dedicated to

mentoring youth in her community.

Culture, Diversity, Engagement
and Wellness

Our firm fosters diversity and inclusion by
engaging in innovative recruiting, placement
and mentoring programs. In addition to our

2L Summer Associate program, we are in the

Williams Mullen, a law firm serving North and South Carolina, Virginia and Washington
D.C., provides paid volunteer time off; socials and educational opportunities for its employees

to remain a competitive employer in the area.

fourth year of our 1L Diversity Scholarship
program for first-year law students, which
provides students with legal mentoring early
in their careers.

This year, we were proud to again achieve
a perfect 100 on the Human Rights Cam-
paign’s Corporate Equality Index, a national
benchmarking survey and rating of lesbian,
gay, bisexual, transgender and queer (LGBTQ)
equality in the workplace. We are also proud to
be recognized as one of the Triangle Business
Journal's Healthiest Employers of the Triangle
every year since 2011, an award recogniz-
ing our commitment to
health and wellness in the
workplace, which includes
weekly onsite yoga classes.

We provide employees
with access to third-party
resources for retirement

and investment planning

and hold lunch-and-learn seminars on topics
promoting financial health. Additionally, the
Williams Mullen Foundation awards university
scholarships to children and grandchildren of
staff members.

We hold fun events including, family picnics;
holiday luncheons; watermelon, Italian ice
and gelato socials; Friday breakfasts; a staft
appreciation week and office gatherings.

We're proud of the hard work and engagement
of our employees in “Finding Yes” for our clients,
and were proud to be listed among the 2019
Best Employers in North Carolina.

WILLIAMS
MULLEN

>findingyes

301 FAYETTEVILLE STREET, SUITE 1700, RALEIGH, NC 27601 « 919-981-4000 « williamsmullen.com
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