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“We will be developing a new playbook 
for rural community colleges on strategies 
they can be implementing to lift up their 
communities more effectively,” Cox says.

Also in the works for the community 
college system is a strategic plan that 
focuses on the workforce needs of the 
future. In its Propel NC proposal, the 
system projects 576,000 annual job 
openings and workforce shortages 
by 2031, especially in health care, 
advanced manufacturing, biotechnology 
and information technology. More than 
half of those jobs — 68% — will require 
a post-secondary degree or credential. 
“We will also be thinking about skill sets 
students of the future will need and will 
strive to be responsive to the things that 
are already happening and preparing for 
jobs that don’t even exist yet,” Cox says.

EDPNC supports Propel NC and its 
basic tenet, which aligns education with 
the current workforce needs of private 

businesses that locate, expand and invest 
in North Carolina. “Ideally, the workers 
our education systems are producing, 
and those our employers are seeking, 
are in alignment,” Chung says. “So, 
let’s get more resources into the hands 
of community colleges that can be 

producing the skill sets and experiences 
that employers increasingly are looking 
for in North Carolina.”” ■

— Teri Saylor is a freelance writer from 
Raleigh.

NC Works Career Centers are conveniently located across the state.
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